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Austin Peay State University leadership recognizes the need for a sustainable approach to supporting the launch and sustaining the anticipated growth of the proposed Master of Speech Language Pathology.  
1) Fall 2021- currently advertising for MSLP Clinical Coordinator position, identify potential funding to modify targeted start date to spring/summer 2022.
2) Fall 2021- post job advertisement for half time (.50) administrative assistant with a targeted spring 2022 start.
3) Fall 2023- begin recruitment for a 4th full-time faculty member that expands the current theoretical approaches and addresses potential gaps or substantive overlap of the existing faculty.  The MSLP program will actively target faculty who compliment the curriculum and reduce the overall reliance on temporary faculty with a targeted fall 2024 start.  
4) Fall 2025- begin recruitment for a 5th full-time faculty member that further diversifies the existing faculty underpinnings with regard to theoretical approaches and pedagogical practice.  Additionally, the MSLP program will seek to identify a candidate with an eye toward the identification and/or potential development of niche offerings that differentiate itself from others in the state. This approach further reduces the overall reliance on temporary faculty and will target a fall 2024 start.      
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