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Cohort Members per Year

What is this metric?
This metric indicates the number of cohort members in each of 
the three years included in this report card.

Clinical Practice Type

What is this metric?
Thi i h b kd f h b b d

Candidates In-State

What is this metric?
Thi i i di h f h b h

Foundational Literacy Standards Review
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This metric reports the breakdown of cohort members based on 
the type of clinical practice they completed during their program.

This metric indicates the percentage of cohort members who report 
Tennessee as their state of residence.
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Overview

Performance
This is a measure of an EPP’s performance in the four scored domains on the Report Card: Candidate Profile, Employment, Provider Impact, and Candidate 
Assessment.

Overall Rating

What does this mean?
"Does Not Meet Expectations" means the 
provider received less than 40% of possible 
points. "Meets Expectations" means the provider 
received 40-74.9% of possible points. "Exceeds 
Expectations" means the provider received 75% 
or more of possible points.

Why is this important?
Overall Performance indicates how well a 
provider is doing in the State Board’s key priority 
areas for preparing educators: recruiting strong, 
diverse candidates to teach in the areas of 
greatest need; preparing candidates for 
employment in Tennessee public schools; and 
preparing candidates to effectively support 
student learning.

Domains
The metrics in the Report Card are divided into five domains. Four domains are scored and one is unscored.

Candidate Profile Employment Provider Impact



What does this mean?
The Candidate Profile domain evaluates the provider's ability to 
recruit a strong, diverse cohort of candidates and prepare them to 
teach in the content areas of greatest need.

What does this mean?
The Employment domain evaluates a provider's performance in 
preparing educators to begin and remain teaching in Tennessee 
public schools.

What does this mean?
The Provider Impact domain reports on the effectiveness of a 
provider's cohort members in Tennessee public school classrooms.

Candidate Assessment

What does this mean?
The Candidate Assessment domain evaluates a provider's 
performance in preparing candidates to pass the pedagogical and 
content-area assessments required to obtain a Tennessee teaching 
license.

Satisfaction

What does this mean?
The Satisfaction domain reports how well cohort members feel 
that their preparation program prepared them for teaching.
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Candidate Profile

Candidate Profile
The Candidate Profile domain evaluates the provider's ability to recruit a strong, diverse cohort of candidates and prepare them to teach in t
areas of greatest need.

Performance

What does this mean?
"Does Not Meet Expectations" means the 
provider received less than 50% of possible 
points. "Meets Expectations" means the provider 
received 50-74.9% of possible points. "Exceeds 
Expectations" means the provider received 75% 
or more of possible points.

Why is this important?
EPPs play a critical role in diversifying 
Tennessee's teaching workforce and ensuring 
that enough teachers are trained in high-demand 
subject areas.

Cohort Members by Race

What does this mean?
This metric shows the racial and ethnic 
composition of the three-year cohort.

Why is this important?
Research indicates that a racia
diverse teaching force can hav
positive impacts on students.

Metrics
This domain includes two scored metrics
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This domain includes two scored metrics
(No data is shown for metrics with an n-size smaller than 10.)

EPPs above the scored range receive the maximum points possible. EPPs within the scored range receive partial points. EPPs below the scored range receive zero points.

Percentage of Racially Diverse Cohort Members

State Average: 16.2

What is this metric?
This metric reports the percentage of cohort members who reported having a racially or ethnically 
diverse background.

Percentage of High-Demand Endorsements

State Average: 29.5

What is this metric?
This measure reports the percentage of cohort members who earned endorsemen
English as a Second Language, Secondary Math (6-10 or 6-12), Secondary Science (B
or Physics), Spanish, and Special Education (Modified, Comprehensive, or Intervent
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Employment

Employment
The Employment domain evaluates a provider’s performance in preparing educators to begin and remain teaching in Tennessee public schools. Educators 
who are teaching in private schools or in another state are not captured in this domain.

Performance

What does this mean?
"Does Not Meet Expectations" means the 
provider received less than 50% of possible 
points. "Meets Expectations" means the provider 
received 50-74.9% of possible points. "Exceeds 
Expectations" means the provider received 75% 
or more of possible points.

Why is this important?
Teacher retention is important because teachers 
become more effective as they gain experience. 
Retaining more teachers also helps to alleviate 
teacher shortages.

Employment by Locale Type

What does this mean?
This chart reports the percentage of cohort members employed in urban, suburban, town, and rural 
school districts in Tennessee.

Metrics
This domain includes two scored metrics and one unscored metric.
(No data is shown for metrics with an n-size smaller than 10.)
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EPPs above the scored range receive the maximum points possible. EPPs within the scored range receive partial points. EPPs below the scored range receive zero points.

Rate of First-Year Employment in Tennessee 
Public Schools

What is this metric?
This metric reports the percentage of cohort members who were 
employed in Tennessee public schools within one year of 
completing their preparation program or within one year of 
enrolling in a job-embedded program.

This metric is unscored

Second Year Retention Rate

State Average: 93.6

What is this metric?
This metric reports the percentage of first-year employed cohort 
members who remain teaching in Tennessee public schools for a 
second year.

Third Year Retention Rate

What is this metric?
This metric reports the percentage of first-year employed cohort 
members who remain teaching in Tennessee public schools for 
three years.
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Provider Impact

Performance

What does this mean?
"Does Not Meet Expectations" means the 
provider received less than 50% of possible 
points. "Meets Expectations" means the provider 
received 50-74.9% of possible points. "Exceeds 
Expectations" means the provider received 75% 
or more of possible points.

Why is this important?
Teachers are the most important in-school factor 
contributing to students' success.

Metrics
This domain includes four scored metrics and two unscored metrics.
(No data is shown for metrics with an n-size smaller than 10.)

EPPs above the scored range receive the maximum points possible. EPPs within the scored range receive partial points. EPPs below the scored r

Percentage of Cohort Members whose Classroom 
Observation Scores are Level 3 or Above

Percentage of Cohort Members whose Classroom 
Observation Scores are Level 4 or Above



What is this metric?
This metric reports the percentage of cohort members' observation 
scores that are 3 (“At Expectations”) or higher on a scale of 1-5.

What is this metric?
This metric reports the percentage of cohort members' observation 
scores that are 4 (“Above Expectations”) or higher on a scale of 1-5.

Percentage of Cohort Members whose Student Growth 
(TVAAS) Scores are Level 4 or Above

What is this metric?
This metric reports the percentage of cohort members who earned 
a student growth (TVAAS) score of at least a 4 (“Above 
Expectations”) on a scale of 1-5. Only cohort members who teach a 
grade or subject that has a state assessment receive TVAAS scores. 
For most EPPs, this includes 25-50% of cohort members.

Percentage of Cohort Members whose LOE Scores are 
Level 3 or Above

What is this metric?
This metric reports the percentage of cohort members' level of 
overall effectiveness (LOE) scores that are 3 (“At Expectations”) or 
higher on a scale of 1-5. LOE includes all components of a teacher's 
annual evaluation required by state law and policy.

This metric is unscored.
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Candidate Assessment

The Candidate Assessment domain evaluates a provider's performance in preparing candidates to pass th
required to obtain a Tennessee teaching license.

Performance

What does this mean?
"Does Not Meet Expectations" means the 
provider received less than 50% of possible 
points. "Meets Expectations" means the provider 
received 50-74.9% of possible points. "Exceeds 
Expectations" means the provider received 75% 
or more of possible points.

Why is this important?
Candidate assessments help ensure that new 
teachers enter the classroom with the knowledge 
and skills they need to be successful. EPPs play a 
key role in preparing candidates for these 
assessments.

Metrics
This domain includes two scored metrics and one unscored metric.
(No data is shown for metrics with an n-size smaller than 10.)

EPPs above the scored range receive the maximum points possible. EPPs within the scored range receive partial points. EPPs below the scored r

Pedagogical Assessment Pass Rate Content Assessment Pass Rate



What is this metric?
This metric reports the percentage of cohort members who passed 
either the Praxis Principles of Learning and Teaching (PLT) 
assessment or the edTPA assessment within two attempts. As of 
June 1, 2023, pedagogical assessments are no longer required for 
teacher candidates completing job-embedded clinical practice.

What is this metric?
This metric reports the percentage of cohort members who 
passed the content assessments required for their endorsement 
area(s) within two attempts. This includes both subject-area 
assessments, which measure cohort members' knowledge of the 
subject they will be teaching, and literacy assessments, which 
measure cohort members' knowledge about teaching reading.
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Satisfaction

Metrics
This domain includes three unscored metrics.
(No data is shown for metrics with an n-size smaller than 10.)

Preparedness from Coursework

What is this metric?
This metric reports the extent to which cohort members agree that 
their EPP's coursework and program content prepared them for 
teaching.

This metric is unscored

Preparedness from Clinical Experience

What is this metric?
This metric reports the extent to which cohort members agree that 
their clinical experience (e.g., student teaching, internship) 
prepared them for teaching.

This metric is unscored
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Survey Response Rate

What is this metric?



What is this metric?
Data for this domain come from the Tennessee Educator Survey. 
This metric shows the survey response rate for cohort members 
from this EPP who were employed in a Tennessee public school at 
the time the survey was administered
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Cohort Members per Year
What is this metric?
This metric indicates the number of co
each of the three years included in thi

Completers by Race

What is this metric?
This metric shows the racial and ethnic composition of the three-
year cohort.

Praxis Leader Licensure Pass Rate

What is this metric?
This metric reports the percentage of cohort members who passed 
the Praxis School Leaders Licensure Assessment (SLLA) within two 
attempts.

Rate of Employment as Administ
Tennessee Public Schools

What is this metric?
This metric reports the percentage of cohort me
employed as administrators in Tennessee public
2021-22, 2022-23, and/or 2023-24 school years. 
include principals, assistant principals, and supe
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