3. Stopping the Tenure Clock (p. 24 of 40 in 5:060)

A faculty member in a tenure track appointment may request to “stop the clock” during
his/her probationary period when circumstances exist that interrupt the faculty member’s
normal progress toward building a case for tenure. Discretion for stopping the tenure
clock rests on the institution and also requires supervisory approval. In such cases, the
faculty member may request to “stop the tenure clock” for one-year if he/she
demonstrates that circumstances reasonably warrant such interruption. Reasons for
approving a request to “stop the clock” will typically be related to a personal or family
situation requiring attention and commitment that consumes the time and energy
normally addressed to faculty duties and professional development. Examples may
include, but are not limited to, childbirth or adoption, care of dependents, medical
conditions or obligations, physical disasters or disruptions, or similar circumstances that
require a fundamental alteration of one’s professional life.

The intent of this policy is to serve the best interests of the University while providing
neither preference to, nor adverse effect on, a faculty member’s process of developing a
case for tenure. Once approved, the “stop the clock” year is not counted in the
probationary period accrual; however, articles that are published (online or in print)
during the “stop the clock” year shall be accepted as items in Area 2 (Scholarly
and Creative Achievement) during the probationary period. For example, if the
faculty member receives notice of an acceptance of an article (submitted at a
previous time) during the “stop the clock” year or receives notice of an invitation
to submit a scholarly essay to a journal, the faculty member may count this as
part of his/her publication achievements in Area 2. When there is disagreement
as to the admissibility of scholarly/creative activity in Area 2 during a “stop the
clock” year, the faculty member shall consult with his/her Chair, Dean, and
Provost to resolve the situation. This provision applies to tenure-track faculty
only.



