TENURED FACULTY

ANNUAL PERFORMANCE REVIEW

AUSTIN PEAY STATE UNIVERSITY
The faculty member shall complete Part 1 and Part 3, providing a narrative and supporting evidence for the current academic year that details information related to the areas of (A) Effectiveness in Academic Assignment; (B) Scholarly and Creative Achievement; and (C) Professional Contributions and Activity, plus Goals for the future. Upon receipt of the faculty member's narrative, supporting evidence and goals, the immediate evaluator (e.g., chair, director, Dean) will complete Part 2 and Part 4, an evaluation of the faculty member’s contributions in each area and a statement and recommendation about goals. This entire document shall be completed and placed in the faculty member’s dossier by the end of the spring term (FTC Spring II term)

The signatures at the end of the document signify that faculty member and evaluator have discussed the review, evaluations, goals, and recommendations, but do not necessarily indicate full agreement.

Part 1 – To be completed by the faculty member

Instructor:                                               Department:                                  Rank:                    Date:                       
A. Summary of Effectiveness in Academic Assignment: 

B. Summary of Scholarly and Creative Achievement: 

C.  Summary of Professional Contributions and Activity:
Other Supporting Evidence May be Attached

Part 2 - To be completed by the evaluator
A. Evaluator’s Summary of Effectiveness in Academic Assignment

Evaluator’s Evaluation:         5   4   3   2   1    (5 being the highest)

B. Evaluator's Summary of Scholarly and Creative Achievement 

Evaluator’s Evaluation:         5   4   3   2   1    (5 being the highest)

C. Evaluator’s Summary of Professional Contributions and Activity

Evaluator’s Evaluation:         5   4   3   2   1    (5 being the highest)

Part 3 – To be completed by the faculty member

GOALS  

As a means of satisfying the professional needs of the faculty member or needs within the department, the following goals are established for the next academic year (no specific required number). Goals may be based on scholarly research, creative activity, growth in knowledge or teaching techniques, curriculum design or revision, or on any other perceived needs that are related to the faculty member’s position description.

1.

2.

3.

4.

5.
Part 4 – To be completed by the evaluator

Evaluator’s statement and recommendations:  

 

 

Signatures signify that faculty member and evaluator have discussed the performance review, evaluations, goals, and recommendations, but do not necessarily indicate full agreement.
_____________________________                                  ________________________________            Faculty Member’s Signature                                                       Evaluator’s Signature  

___________________________                                      ____________________________

       Date                                                                                               Date

