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I. Name of Program –Special Education 

 

II.  Provide list of Reviewers –Moniqueka E. Gold, Larry Lowrance, Gina Grogan and Erin 

Lynch-Alexander 

 

III.  Program Description: 

 

The Martha Dickerson Eriksson College of Education has a Curriculum and Instruction M. A. 

Ed. Degree with a Special Education Concentration.  This degree is for certified teachers who are 

licensed in special education and who are seeking advanced training in special education.    

 This degree can be also used for professionals who do not have a teaching license or seeking a 

teaching license.   Professionals enrolled in this program may come from the field of corrections, 

probation and parole, mental health, children services, or other agencies where teacher licensure 

is not required but advanced information on disabilities and special education is valuable to the 

professional.     

 Our special education program strives to prepare professionals through standards based practices 

and we use data to drive that process. We collect data on an ongoing basis, review it 

systematically and use data result to revise instructional practices accordingly.  

  

IV. Changes in Program 

 

 The major change we have made to this program is a change in our recruitment strategies. 

We recently sent a mass electronic mailing to all educators in the Clarksville-

Montgomery County School System. At this time, this recruitment blast yielded one new 

student but, several students have made inquiry. Follow-up communications will be sent 

in the future to continue dialog and the possibility of enrollment. 

 

V. Program Strengths  

 A major program strength is that the special education faculty have risen to a team of four 

full-time faculty all with terminal degrees. Our plan is to continue to develop innovative 

ways in which to increase C & I student enrollment.  

 

 Dr. Lowrance and Dr. Lynch-Alexander have revitalized our student chapter of the 

Council for Exceptional Children (SCEC). It is our plan that this group will also be able 

to help in recruitment efforts and student engagement.  



 

 The SPED majors who enroll in our C & I program consistently pass their PRAXIS II 

exams on their first try.  

 

 On a consistent basis, C & I SPED majors pass their dispositions and do not have 

negative dispositional reports. 

 

 

 

VI. Program Weaknesses 

 

 Critically low student enrollment in our C & I program has us in danger of losing the 

program. Since many initial licensure majors have begun to add the special education 

endorsement at the graduate level by passing the PRASIX II exams in special education, 

we have lost a large pool of potential applicants. The special education faculty are 

teaming with the MDECOE Diversity Task Force to ty to increase that pool of students.  

 

2011-2012 

enrollment 

2012-2013 

Enrollment 

2013-2014 

enrollment 

3 3 1 

 

 

VII.   Assessment of Candidates 

 

 Because we have graduated at least one student in the past academic year, that reveals 

that the C & I program has shown improvement during the 2013-2014 academic year.  

 Students are continuing to submit key assessments into Live Text for the purpose of 

assessment.  

 There are too few candidates in the C & I program to collect strong and reliable data. 

To strengthen our program we must increase enrollment and that is what the team is 

working on at this time.  

 

IX. Assessment of Program Operations 

On an ongoing basis the special education program and its faculty are evaluation our 

program for program improvement. Below are the suggestions for improvement: 

1. Short Term Action To Improve Candidate Performance:  

   

 We continue to ensure that practica are diverse and that major research-based concepts of 

RTI, etc., are embedded across all SPED courses.    



 We are moving toward an online service delivery model to accommodate student 

enrollment and meet the needs of working professionals.    

 Looking to create a 99% virtual SPED C & I cohort program  

 By collaborating with our Diversity Task Force, we hope to continue to increase the 

number of students of color in our program. 

 Our students need to continue to work on classroom management, behavior 

management, self-reflection, planning and data driven decision making 

  

2. Long Term Implications  

  

 Increase enrollment!!! 

 Continued success in passing the PRAXIS II exams (on their first attempt) 

 

X. Summary of Proposed Changes 

The same as the assessment outcomes listed above for our program. 

XI. Assessment System 

 Provide specific C & I SPED numbers 


