
206 POLICIES

Non-Academic Grievance Policy
The purpose of the University’s Non-Academic Grievance policy is to hear students’ grievances and 

complaints about the action and performance of University personnel in non-academic matters, to 
determine the validity of the grievance or complaint and to recommend resolution. 

Visit http://www.apsu.edu/policy/pdf/3008.pdf for the Non-Academic Grievance Policy.
Student Grade Appeal Policy

Visit http://www.apsu.edu/policy/pdf/3033.pdf for the Student Grade Appeal Policy.
AIDS Statement

Medical research indicates that Acquired Immune Deficiency Syndrome (AIDS) is not transmitted 
through casual contact but only through the exchange of body fluid by intimate contact or transfu-
sions of infected blood. APSU will regard a diagnosis of AIDS, AIDS-related complex or HIV positive 
as a medical problem, and as such, award it the same privilege of confidentiality as any other 
medical problem. APSU does expect, however, anyone with a diagnosis of HIV or AIDS to alert Boyd 
Health Services, which is in Ellington 202 or can be reached by phone at 221-7107.

Visit http://www.apsu.edu/policy/pdf/3021.pdf for the Acquired Immune Deficiency Syndrome 
(AIDS) Policy.
University Affirmative Action Policy

It is the objective of Austin Peay State University to provide men and women with educational 
opportunities to achieve their fullest potential, both as individuals and as members of society. It is 
therefore imperative that artificial barriers to achievement be eliminated and that the only limits 
placed on the potential of individuals be those of their own abilities. The University is committed to 
a nondiscriminatory philosophy that extends to all constituents. In its educational activities, all are 
treated equally without regard to race, color, religion, sex, national origin, disability status or age.

To ensure the realization of this goal and be supportive of its educational philosophy, the 
University has developed a plan for providing equal employment opportunity, as well as affirma-
tive action for protected classes. For this plan to be effective, management at all levels must make 
positive contributions to implementing it. This affirmative action plan commits the University to 
comply with all pertinent legislation, regulations, and executive orders in providing affirmative ac-
tion, as well as equal employment opportunity, without regard to race, color, sex, religion, national 
origin, age, disability or status as a Vietnam Era or disabled veteran.

For more information, see APSU Policy 5:002 or contact the Office of Affirmative Action at 7178. 
University Harassment Policy

 In order to provide an environment on campus conducive to learning and working, the University 
is prepared to act against any sexual, racial or other forms of harassment. Sexual and racial harass-
ment are forms of discrimination prohibited by federal law. For more information or instructions on 
how to report incidents of harassment, see APSU Policy 5:003 or contact the Office of Affirmative 
Action at 7178. 
TBR Statement of Grievance

Students should be aware that, should they have concerns or complaints about their program or 
their financial aid, this institution has a complaint procedure. (See Academic and Non-Academic 
Grievance Procedure contained herein.) To the extent possible, students should seek a resolution 
of such matters through the institution’s complaint procedure before involving others. Should the 
institution not be able to resolve the problem or if the student has further concerns, the student 


